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PROFESSIONAL EXPERIENCE
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Associate Professor of Organizational Behavior 2022-Present
Assistant Professor of Organizational Behavior 2018-2022
NEW YORK UNIVERSITY, Leonard N. Stern School of Business New York, NY
Post-Doctoral Research Scholar, Manager of the Center for Behavioral Research 2016-2018
HONORS

= Career

o FEatly Career Achievement Award, Acadeny of Management Human Resource Division (2023)
= DPublications
o Saroj Parasuraman Outstanding Publication Award, Acadeny of Management Diversity, Equity, and Inclusion
Division (2026) [With Alyssa Tedder-King and Melanie Prenglert|
o Monograph designation, Joumal of Applied Psychology (2025) [With Alyssa Tedder-King and Melanie Prengler]
o Editot’s Choice Atticle, Journal of Applied Psychology (2025) [With Alyssa Tedder-King and Melanie Prenglet]
o Saroj Parasuraman Outstanding Publication Award, Academy of Management Diversity, Equity, and Inclusion
Division (2025) [With Alyssa Tedder-King]
o Most Innovative Student Paper Award, Organizational Behavior Division, Acadenry of Management (2020) [With
Salvatore Affinito et al.]
= Reviewing
o Best Editorial Board Reviewer Award, Acadeny of Management Journal (2022), Journal of Applied Psychology (2022)
o Outstanding Reviewer Award, Academy of Management: Organizational Behavior Division (2025, 2024, 2017,
2014); Conflict Management Division (2017)
= Teaching
o Weatherspoon Award for Excellence in Ph.D. Teaching, UNC Kenan-Flagler Business School (2025)
o MBA All-Star Teaching Award, UNC Kenan-Flagler Business School (2022)
= Graduate Studies
o Frank T. Paine Doctoral Award for Academic Achievement, UMD Swith School of Business (2016)
o Outstanding Graduate Assistantship Award, University of Maryland Graduate School (2015)

BOOK CHAPTERS

2. Anseel, F., & Shetf, E. N. (2026). Providing feedback: Revisiting assumptions and moving toward new
insights. In D. J. Schleicher & H. M. Baumann (Eds.), New Frontiers in Performance Management Research.
New York, NY: Oxford University Press, 95-115.
https://doi.org/10.1093/0s0/9780197752210.003.0005

1. Shapiro, D. L., & Sherf, E. N. (2015). The role of conflict in managing injustice. In R. Cropanzano & M. L.
Ambrose (Eds.), The Oxford Handbook of Justice in the Workplace. New York, NY: Oxford University Press,
443-460. https://doi.otg/10.1093/oxfordhb/9780199981410.013.21
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REFEREED JOURNAL ARTICLES

* Denotes authors contributed equally. ' Denotes current or former Ph.D. Student or Postdoc

27. Getlach, A., Magni, F.*, Sherf, E. N.*, & Grote, G. (In press). Revisiting the assumption of a self-
regulatory loop: A cross-lagged study of the relationship between role ambiguity and feedback secking.
Journal of Applied Psychology.

26. Shetf, E. N., Lee, M. Y., & McElroy, T. (2026). Moving toward, moving away, or stuck in conceptual

limbo? Rethinking approach, avoidance, and inhibition in organizational research. Academy of Management
Abnnals, 21(1), 1-64. https:/ /doi.org/10.5465/annals.2025.0064
25. Tedder-King, A.', Prengler, M. K., & Sherf, E. N. (2025). The mitigation-signaling model: An integrative

conceptual review of allyship behaviors’ consequences for marginalized individuals’ [Monograph?|.
Journal of Applied Psychology, 110(11), 1427-1462. https://doi.otg/10.1037 /apl0001286

“Editor’s Choice” article for the November 2025 issue; 7 2026 Saroj Parasuraman Outstanding Publication Award by the Academy of
Management Diversity, Equity, and Inclusion Division % The Monogtraph designation indicates work that makes a particulatly substantial and
significant contribution to the field, as decided by the Senior Editorial Team of the Journal of Applied Psychology. On average, less than one
article per year is selected, making it a “rare and high distinction” at the journal.

24. Tedder-King, A.', Prengler, M. K., & Sherf, E. N. (2024). Broadening our sights: Expanding the
consequences of allyship for allies. Current Opinion in Psychology, 60, 101902.
https://doi.org/10.1016/j.copsyc.2024.101902

23. Anseel, ., & Sherf, E. N. (2025). A 25-year review of research on feedback in organizations: From
simple rules to complex realities. Annual Review of Organizational Psychology and Organizational Bebavior, 12,
19-43. https:/ /doi.org/10.1146/annurev-orgpsych-110622-031927

22. Lee, M. Y.', Badura, K. L., Baker, B., & Sherf, E. N. (2024). Perceived personal and contextual impunity:
Conceptualization, antecedents, and implications for workplace misconduct. Journal of Applied Psychology,
109(9), 1377-1396. https://doi.org/10.1037 /apl0001196

21. Tedder-King, A.', & Sherf, E. N. (2024). Fairness judgments in the context of structural sexism: The role

of beliefs in individual and structural causes of success.” Acadenzy of Management Journal, 67(5), 1234-1272.
https://doi.org/10.5465/amj.2022.0776

%2025 Saroj Parasuraman Outstanding Publication Award by the Academy of Management Diversity, Equity, and Inclusion Division

20. To, C., Shetf, E. N., & Kouchaki, M. (2024). How much inequity do you see? Structural power,
petceptions of gender and racial inequity, and support for diversity initiatives. .Acadeny of Management
Journal, 67(1), 126-149. https:/ /doi.org/10.5465/amj.2022.0253

19. Chun, J. S., Sherf, E. N., & Slepian, M. L. (2023). In it to win it? Comparative evaluation increases zero-
sum beliefs. Motivation Science, 9(1), 31-41. https://doi.otg/10.1037 /mot0000287

18. Shetf, E. N., Croitoru, N.', & McElroy, T.' (2024). A reinforcement sensitivity theory view of seeking
behaviors at work: A meta-analysis. Personnel Psychology, 77(2), 847-890.
https://doi.org/10.1111/peps.12579

17. Hussain, 1., Tangirala, S., & Sherf, E. N. (2023). Signaling legitimacy: Why mixed-gender coalitions
outperform single-gender coalitions in advocating for gender equity. Acadenzy of Management Journal, 66(4),
1233-1262. https://doi.org/10.5465/am;j.2021.0174

16. Li, A. N,, Sherf, E. N., & Tangirala, S. (2023). Team adaptation to discontinuous task change: Equity and
equality as facilitators of individual and collective task capabilities redevelopment. Organization Science,
34(3), 1287-1314. https://doi.org/10.1287/orsc.2022.1621

15. Zhang, T., Harrington, K. B., & Sherf, E. N. (2022). The errors of experts: When expertise hinders
effective provision and seeking of advice and feedback. Current Opinion in Psychology, 43, 91-95.
https://doi.org/10.1016/j.copsyc.2021.06.011

14. To, C., Yan, T. T., & Sherf, E. N. (2022). Victorious and hierarchical: Past performance as a determinant
of team hierarchical differentiation. Organization Science, 33(6), 2346-2363.
https://doi.org/10.1287/orsc.2021.1528

13. Muir, C. P, Sherf, E. N., & Liu, J. T. (2022). It’s not only what you do, but why you do it: How
managerial motives influence employees’ fairness judgments. Journal of Applied Psychology, 107(4), 581-603.
https://doi.otg/10.1037 /apl0000898

12. Derfler-Rozin, R., Sherf, E. N., & Chen, G. (2021). To be or not to be consistent? The role of friendship
and group-targeted perspective in managers’ allocation decisions. Journal of Organizational Bebavior, 42(0),
814-833. https://doi.org/10.1002/job.2490

11. Sherf, E. N., Gajendran, R. S., & Posner, B. Z. (2021). Seeking and finding justice: Why and when
managers’ feedback seeking enhances justice enactment. Journal of Organizational Bebavior, 42(6), 741-766.
https://doi.org/10.1002/job.2481
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10. Isaakyan, S., Shetf, E. N., Tangirala, S., & Guenter, H. (2021). Keeping it between us: Managerial
endorsement of public versus private voice. Journal of Applied Psychology, 106(7), 1049-1066.
https://doi.org/10.1037 /apl0000816

9. Sherf, E. N.”, Parke, M. R.", & Isaakyan, S. (2021). Distinguishing voice and silence at work: Unique
relationships with perceived impact, psychological safety, and burnout. Acadeny of Management Journal,
64(1), 114-148. https://doi.org/10.5465/am;j.2018.1428

8. Sherf, E. N., & Morrison, E. W. (2020). I do not need feedback! Or do I? Self-efficacy, perspective taking,
and feedback seeking. Journal of Applied Psychology, 105(2), 146-165. https://doi.org/10.1037/apl0000432

7. Sherf, E. N., Tangirala, S., & Venkataramani, V. (2019). Why managers do not seek voice from employees:
The importance of managers’ personal control and long-term orientation. Organization Science, 30(3), 447—
466. https://doi.org/10.1287/0rsc.2018.1273

6. Sherf, E. N., Venkataramani, V., & Gajendran, R. S. (2019). Too busy to be fair? The effect of workload
and rewards on managers’ justice rule adherence. Academy of Management Jonrnal, 62(2), 469-502.
https://doi.org/10.5465/amj.2016.1061

5. Sherf, E. N., Sinha, R., Tangirala, S., & Awasty, N. (2018). Centralization of member voice in teams: Its
effects on expertise utilization and team performance. Journal of Applied Psychology, 103(8), 813—827.
https://doi.org/10.1037 /apl0000305

4. Sherf, E. N., Tangirala, S., & Weber, K. C. (2017). It is not my place! Psychological standing and men’s
voice and participation in gender-parity initiatives. Organization Science, 28(2), 193-210.
https://doi.org/10.1287 /orsc.2017.1118

3. Sherf, E. N., & Venkataramani, V. (2015). Friend or foe? The impact of relational ties with comparison
others on outcome fairness and satisfaction judgments. Organizational Behavior and Human Decision Processes,

128(1), 1-14. https:/ /doi.org/10.1016/j.0bhdp.2015.02.002

2. Parke, M. R, Seo, M., & Sherf, E. N. (2015). Regulating and facilitating: The role of emotional intelligence
in maintaining and using positive affect for creativity. Journal of Applied Psychology, 100(3), 917-934.
https://doi.otg/10.1037 /20038452

1. Sherf, E. N. (2005). Spam in Israel — Review of existing and desired law. Law &> Business, 3, 425—479.

PRACTITIONER PUBLICATIONS

15. Sherf, E. N. (2020, January 15). Al feedback for real learning. In Uncertainty is certain for 2026 (faculty
roundup). UNC Kenan-Flagler Business School. https:/ /www.kenan-flagler.unc.edu/news/uncertainty-is-
certain-for-2026/

14. Tedder-King, Al Prengler, M. K., & Sherf, E. N. (2025, November 19). Effective allies don’t just offer
support—they change systems. MIT Sloan Management Review.
https://sloanreview.mit.edu/article/effective-allies-dont-just-offer-support-they-change-systems /

13. Tedder-King, A.", & Shetf, E. N. (2024, April 10). The invisible barriers holding top talent back. MIT
Sloan Management Review. https:/ /sloanreview.mit.edu/article/ the-invisible-bartiers-holding-top-talent-
back/

12. Sherf, E. N., Tangirala, S., & Li, A. N. (2023, October 25). There actually is an “I”” in team. MIT Sioan
Management Review, 65(2). https:/ /sloanteview.mit.edu/article/ there-actually-is-an-i-in-team/

11. To, C., Sherf, E. N., & Kouchaki, M. (2023, July 17). Research: Why managers deny inequity in their own
otganizations. Harvard Business Review. https:/ /hbr.org/2023 /07 /research-why-managers-deny-inequity-in-
their-own-organizations

10. Sherf, E. N. (2023, May 9). Seeking information at work: How employers can promote worker
proactivity. Kenan Institute of Private Enterprise. https:/ /kenaninstitute.unc.edu/commentary/ finding-the-
advantages-in-seeking-behavior/

9. Yan, T. T., & Shetf, E. N. (2023, April 14). The downside of success? It can lead to failure. The Wall Street
Journal. https:/ /www.wsj.com/articles/success-downside-failure-58a1c968

8. Sherf, E. N. (2022, November 17). Going further together: The unique power of mixed-gender coalitions
advocating for gender equity (Q&A). Kenan Institute of Private Enterprise.
https:/ /kenaninstitute.unc.edu/commentary/going-further-together-the-unique-powet-of-mixed-gendet-
coalitions-advocating-for-gender-equity/

7. Sherf, E. N. (2022). The 3Cs of delivering effective feedback [White papet|. UNC Executive Development.
https://execdev.unc.edu/the-3cs-how-to-deliver-feedback-that-lasts /
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6. Simintzi, E., & Shetf, E. N. (2022, April 27). Strategies for diversifying corporate leadership (Q&A). Kenan
Institute of Private Enterprise. https:/ /kenaninstitute.unc.edu/kenan-insight/strategies-for-diversifying-
corporate-leadership/

5. Sherf, E. N. (2021, June 1). Employees have a voice: Are you amplifying or silencing it? UNC Executive
Development. https:/ / execdev.unc.edu/have-a-voice/

4. Parke, M. R., & Sherf, E. N. (2020, June 4). You might not be hearing your team’s best ideas. Harvard
Business Review. https:/ /hbtr.org/2020/06/you-might-not-be-hearing-yout-teams-best-ideas

3. Sherf, E. N., Tangirala, S., & Venkataramani, V. (2019, April 8). Research: Why managers ignore
employees’ ideas. Harvard Business Review. https:/ /hbt.org/2019/04/research-why-managers-ignore-
employees-ideas

2. Sherf, E. N., Gajendran, R. S., & Venkataramani, V. (2018, June 4). Research: When managers are
overworked, they treat employees less faitly. Harvard Business Review. https:/ /hbr.org/2018/06/research-
when-managers-are-overworked-they-treat-employees-less-fairly

1. Sherf, E. N., & Tangirala, S. (2017, September 13). How to get men involved with gender parity initiatives.
Harvard Business Review. https:/ /hbt.org/2017/09 /how-to-get-men-involved-with-gender-parity-initiatives

JOURNAL ARTICLES UNDER PEER REVIEW

= Wee, E. X. M, Sherf, E. N., & Liu, D. (2™ round revise & resubmit). Title removed for blind review.
Administrative Science Quarterly.

= Affinito, S. ].i, Christian, M. S., Zheng, X., Sherf, E. N., Kundro, T., Keeney, J. E., Yang, J., Hofmann, D.
A, Yu, Y., Zhang, M., & Gray, K. (I1st round review). Title removed for blind review. Journal of Applied
Psychology.

* Tedder-King, A.', Foster-Gimbel, O., & Shetf, E. N. (Invited to 2nd round revise & resubmit following
accepted proposal). Title removed for blind review. Current Directions in Psychological Science.

RESEARCH PROJECTS IN PREPARATION FOR JOURNAL SUBMISSION
* Sherf, E. N., & Rodriguez-Mincey, D." (Revising after reject). When merit cannot be determined:
Indeterminacy as a justice rule and the fairness of threshold lotteries. Target: Academy of Management Journal.

= Chun, J. S, Sherf, E. N., & Choi, J. N. (Revising after reject). Temporal comparison feedback, self-
continuity, and work meaningfulness. Target: Organizational Behavior and Human Decision Processes.

= Chicas, H.", Branje, S., & Sherf, E. N. (Finalizing for submission). Competence-threat sensitivity: How
psychological control in adolescence shapes workplace seeking. Target: Academy of Management Jonrnal.

* Tedder-King, A.', Sherf, E. N., & Isaakyan, S. (Additional data collection). More is not always better: How
preferences for allyship shape allyship influences on belonging. Target: Academy of Management Journal.

= Sherf, E. N., & Yan, T. T. (Model elaboration). Two sides of distributive fairness: Reconciling micro and
macro standards. Target: Academy of Management Journal.

* Rodriguez-Mincey, D.', & Shetf, E. N. (Additional data collection). Fairness perceptions of strategic
randomness in evaluation processes. Target: Organizational Bebavior and Human Decision Processes.

= Satterstrom, P., Jung, O. S., Dementyev, F., Danchey, M., Singer, S., & Sherf, E. N. Adaptive feedback
architecture. (Ongoing analysis and writing). Target: Adwinistrative Science Quarterly.

= Sherf, E. N., & Tedder-King, A.' (Writing). The emergence of (un)fairness: Identifying the gaps between
managers and employees and how they can be overcome. Target: Academy of Management Review.

PEER REVIEWED CONFERENCE PRESENTATIONS

# Denotes presenter

* Sherf, E. N.7, & Rodriguez-Mincey, D.' (2025). The fairness and adoption of threshold lotteries in
organizational selection processes. Paper presented at the 2025 Annnal Meeting of the Academy of Management,
Copenhagen, Denmark.

* Rodriguez-Mincey, D.", & Sherf, E. N. (2025). Fairness perceptions of strategic randomness in
evaluation processes. Paper presented at the 2025 Annual Meeting of the Academy of Management, Copenhagen,
Denmark.
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Sherf, E. N., & Yan, T. T.# (2025). Two sides of distributive fairness in organizations: Reconciling micro
and macro standards. Paper presented at the 2025 Annnal Meeting of the Academy of Management, Copenhagen,
Denmark.

Tedder-King, A.', & Sherf, E. N. (2024). More is not always better: How fit between desired and received
allyship influences belonging and inclusion. Paper presented at the 2024 Annunal Meeting of the Academy of
Management, Chicago, I1..

Liu, X.#, Dong, J., Yu, S, Sherf, E. N., Yu, ., & Liao, S. (2023). A source credibility perspective of
coworkers’ positive reactions to employee voice. Paper presented at the 2023 Annual Meeting of the Academy of
Management, Boston, MA.

To, C.#, Sherf, E. N., & Kouchaki, M. (2023). How much inequity do you see? Structural power and

support for diversity initiatives. Paper presented at the 2023 Annual Meeting of the Academy of Management, Boston,
MA.

Tedder-King, A."#, & Shetf, E. N. (2022). Should that count? Fairness judgments of resource allocations
accounting for structural sexism. Paper presented at the 2022 Annnal Meeting of the Acadeny of Management,
Seattle, WA.

Tedder-King, A."#, & Shetf, E. N. (2022). Should that count? Fairness judgments of resource allocations
accounting for structural sexism. Paper presented at the 2022 Dismantling Bias Conference at Purdue
University, IN.

Sherf, E. N.#, Croitoru, N.', & McElroy, T.' (2021). Conceptualizing seeking behaviors at work as goal-
striving activities. Paper presented at the 2021 Annual Meeting of the Academy of Management, 1 irtual.

Hussain, 1.#, Sherf, E. N., & Tedder-King, Al (2021). How can male allies show support? Examining
reactions to men’s voice on gender equity issues. Paper presented at the 2021 Academy of Management Conference,
Virtual.

Affinito, S. ].1#, Christian, M., Sherf, E. N., Keeney, J. E., Yang, J., Hofmann, D. A, Yu, Y., & Gray, K.
(2020). From deviance to cover-up: The roles of confessional silence and punitive policies. Paper presented at
the 2020 Acadeny of Management Conference, Virtual.

Chun, J. S.#, Sherf, E. N., & Slepian, M. L. (2019). How comparative evaluations trigger competitive
behaviors in workplaces. Paper presented at the 2019 Annual Meeting of the Academy of Management, Boston, M.A.

Sherf, E. N."#, Parke, M. R, & Isaakyan, S. (2019). Distinguishing voice and silence at work: Unique
relationships with psychological safety, impact, burnout, and issue content. Paper presented at the 2019 Annual
Meeting of the Academy of Management, Boston, M.A.

Sherf, E. N."#, Parke, M. R, & Isaakyan, S. (2019). Distinguishing voice and silence at work: Unique
relationships with psychological safety, impact, and burnout. Paper presented at the 2019 Organizational Science
Winter Conference, Phoenix, AZ.

Sherf, E. N.#, & Mortrison, E. W. (2018). I do not need feedback! Or do I? Self-efficacy, perspective
taking, and downward feedback secking. Paper presented at the 2018 Israeli Organizational Behavior Conference,
Tel-Avip, Israel.

Sherf, E. N.#, & Morrison, E. W. (2017). I do not need feedback! Or do I? Self-efficacy, perspective
taking, and downward feedback seeking. Paper presented at the 2017 Annual Meeting of the Academy of
Management, Atlanta, GA.

Sherf, E. N.#, Sinha, R., Tangirala, S., & Awasty, N. (2017). Centralization of member voice in teams: Its
effects on expertise utilization and team performance. Paper presented at the 2017 Annual Meeting of the
Academy of Management, Atlanta, GA.

Isaakyan, S., Sherf, E. N.#, Tangirala, S., & Guenter, H. (2017). Keeping it between us: Public vs. private
context, image threat, and managerial responses to employee voice. Paper presented at the 2017 Annual Meeting
of the Academy of Management, Atlanta, GA.

Sherf, E. N.#, & Venkataramani, V. (2016). Too busy to be fair? The effect of managers’ perceived
workload on their core technical performance and justice rule adherence. Paper presented at the 2016 Annual
Meeting of the Academy of Management, Anaheim, CA.

Sherf, E. N.#, Tangirala, S., & Venkataramani, V. (2016). How managers’ personal control and long-term

orientation influence their willingness to seek voice from employees. Paper presented at the 2016 Annual
Meeting of the Academy of Management, Anabeim, CA.
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Sherf, E. N.#, Tangirala, S., & Connealy, K. (2016). It is not my place! Psychological standing and men’s
participation in gender-parity initiatives. Paper presented at the 2016 Annual Meeting of the Academy of
Management, Anabeinm, CA.

Sherf, E. N.#, Tangirala, S., & Connealy, K. (2016). It is not my place! Psychological standing and men’s
participation in gender-patity initiatives. Paper presented at the 2016 Annual Meeting of the International
Association for Conflict Management, New York, NY.

Derfler-Rozin, R., Sherf, E. N.#, & Chen, G. (2015). Discretion? No, thank youl Managers’ reluctance to
use discretion in allocation decisions. Paper presented at the 2015 Annual Meeting of the Academy of Management,
Vanconver, CA.

Sherf, E. N.# (2015). Too busy to be fair? The effect of managers’ work demands on their adherence to
tairness rules. Paper presented at the 2015 Annnal Meeting of the International Association for Conflict Management,
Clearwater Beach, F1..

Sherf, E. N.# (2015). Too busy to be fair? The effect of managers’ work demands on their adherence to
tairness rules. Paper presented at the 2015 Trans-Atlantic Doctoral Conference, London, UK.

Sherf, E. N.#, & Wee, E. X. M. (2014). Shaping a better conflict: How teams can deliberately enable
effective task conflict. Paper presented at the 2014 Annual Meeting of the Academy of Management, Philadelphia, PA.

Sherf, E. N.#, & Taylor, M. S. (2014). Show me what I could gain or lose: Feedback framing effects on
motivation and performance. Paper presented at the 2014 Annual Meeting of the Academy of Management,
Philadelphia, PA.

Sherf, E. N.# & Wee, E. X. M. (2014). The how, who, and what of task conflict: Unbundling the task
contlict-team performance relationship. Paper presented at the 2014 Israeli Organizational Bebavior Conference, Tel-
Avip, Israel.

Sherf, E. N.# Taylor, M. S., Firth, B. M., & Anseel, F. (2013). Why and how after event reviews enable

petrformance improvement. Paper presented at the 2013 Annual Meeting of the Academy of Management, Orlando,
FL.

Sherf, E. N.#, & Venkataramani, V. (2013). How are you related? How social relationships influence
outcome fairness and satisfaction. Paper presented at the 2013 Annnal Meeting of the Academy of Management,
Orlando, FI..

Sherf, E. N.# & Shapiro, D. L. (2013). Should teams “openly discuss” relationship conflict? An
accommodation based model for reconciling competing views. Paper presented at the 2013 Annual Meeting of
the Academy of Management, Orlando, F1L.

CONFERENCE INVITED DISCUSSANT

Sherf, E. N. (2026). Basuthakur, Y., Caligiuri, M., & Dwivedi, P. (Chairs). Examining the multi-level
dynamics of communication and voice in upper echelons. Syzposinm at the 2026 Annnal Meeting of the
Acadenmy of Management, Philadelphia, PA.

Sherf, E. N. (2026). Blunden, H., & Guenoun, B. (Chairs). Developing together: How peer relationships
shape growth and well-being at work. Symposium at the 2026 Annual Meeting of the Academy of Management,
Philadelphia, PA.

Sherf, E. N. (2025). Guzman, F., Brykman, K., & Bain, K. (Chairs). Speaking out to peers: Understanding
voice in groups.” Symposium at the 2025 Annual Meeting of the Academy of Management, Copenbagen, Denmark.

» Finalist for the MOC Division’s Best Symposium Award

Sherf, E. N. (2024). Osborne, M., & Santoro, E. (Chairs). Speaking up: In, and about, groups. Symposium at
the 2024 Annnal Meeting of the Academy of Management, Chicago, I1..

INVITED TALKS

April 2026, UT Austin Voice Conference

October 2025, Rutgers University

May 2025, Stanford University

April 2025, University College London

April 2025, University of Virginia

January 2025, The University of Texas at San Antonio
December 2024, Dartmouth College

November 2024, Georgia Institute of Technology
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®  September 2024, Johns Hopkins University

®  May 2023, University of Arizona

= April 2022, Temple University

= April 2022, Kenan Institute, University of North Carolina at Chapel Hill
= April 2022, Nanyang Technological University, Singapore

= April 2021, University of Texas Austin

® March 2021, Robert Gordon University

® October 2020, Rice University

® May 2018, The Conference Board Women Leadership Conference, New York, NY (panelist)
®  October 2017, University of North Carolina at Chapel Hill

®  October 2017, Duke University

® October 2017, University of Connecticut

®  October 2017, Purdue University

® September 2017, Georgia Institute of Technology

® January 2016, New York University

® January 2016, University of Washington

® January 2016, Technion, Israel Institute of Technology

® October 2015, National University of Singapore

® September 2015, University of Georgia

TEACHING EXPERIENCE

University of North Carolina, Chapel Hill, Kenan-Flagler Business School
e Ph.D.
o Fall 2021, 2023, 2025: [BUSI-899-041]: Dependent Variables in Organizational Behavior

o Fall 2022, 2024, 2026: [BUSI-899-057]: Interpersonal Processes in Organizational Behavior
o Spring 2024: [BUSI-899-059]: The Creative Minds Behind Creativity Research
o Spring 2021: [Special Topics| Organizational Fairness and Justice
o Spring 2020: [Special Topics| Beyond Task Performance
o Dissertation Committees
®  2026-: University of North Carolina at Chapel Hill, Michelle Cho, Organizational Behavior [Chair],
Social perceptions of nepotism at work
= 2024-2025: University of North Carolina at Chapel Hill, Alyssa Tedder-King, Organizational
Behavior [Chait|, Conseguences of allyship bebaviors at work
= 2021-2022: University of North Carolina at Chapel Hill, Casher Belinda, Organizational Behavior,
Central complaint recipients as change agents: A theory of complaining, learning, and proactive work behavior
= 2020-2021: University of North Carolina at Chapel Hill, Salvatore Affinito, Organizational
Behavior, Aw I myself at work? Engagement, identity, and role transitions
= 2019-2020: University of North Carolina at Chapel Hill, Justin Kent, Strategic Management, To
start or not to start? An empirical examination of the decision to start a business.
e MBA

o Leading Groups and Teams (MBA 840b):

Spring 2021 (4.8/5 [11 students], 4.6/5 [17 students]); Spring 2022 (4.65/5 [42 students], Teaching All-

Star award).

o Leading Groups and Teams (MBA 840b-956):
Spring-Summer 2022 (4.88/5 [39 students]); Spring 2023 (4.56/5 [42 students])

o Structure and Process for High Performing Teams (Online MBA Team Leadership Summit):
June 2022, December 2022, June 2023, December 2023, June 2024, December 2024, June 2025
(4.95/5), June 2026 (4.38/5); ~40 students pet session

o Creative Leadership (Online MBA Personal Leadership Summit):
June 2026 (4.73/5); ~40 students

e Undergraduate

o Groups and Teams in Organizations (BUSI 555):
Fall 2019 (4.5/5 [19 students]); Spring 2020 (4.7/5 [30 students]); Fall 2020 (4.3/5 [27 students]);
Spring 2021 (4.7/5 [30 students], 4.5/5 [28 students]); Fall 2021 (4.7/5 [29 students]); Spring 2022
(4.7/5 |28 students]); Fall 2022 (4.7/5 [29 students]); Spring 2023 (4.7/5 [30 students], 4.6/5 [27
students]); Fall 2023 (4.8/5 [25 students]); Spring 2024 (4.9/5 [28 students], 4.7/5 [28 students]);
Spring 2025 (4.6/5 [35 students]); Spring 2026 (4.64/5 [38 students]).
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Thinking Creatively: Cognitive Tools for Individnals and Teams BUSI 556):

Fall 2021 (4.1/5 [26 students]); Fall 2022 (4.4/5 [21 students]); Fall 2023 (4.6/5 [26 students]); Fall
2024 (4.0/5 [29 students], 4.4/5 [27 students]); Fall 2025 (4.3/5 [35 students]); Spring 2026 (4.4/5 [32
students]).

Leading and Managing in Organizations (BUSI 405):

Spring 2019 (4.4/5 [43 students], 4.3/5 [43 students]); Fall 2019 (4.4/5 [44 students], 4.3/5 [41
students])

Undergraduate Honors Thesis BUSI 691H):

2020-2021: University of North Carolina at Chapel Hill, Riya Anand, The Asian-American perception
as to the inhibitors to their promotion to higher-level management positions (Adpisor)

2023-2024: University of North Carolina at Chapel Hill, Abigail Fleri, Leader reactions to their own
gender-based image threat: Why leaders react functionally and dysfunctionally (Committee member)
2024-2025: University of North Carolina at Chapel Hill, Anshu Shah, The goals are the goal: How
intentionally-worded ethical goals mitigate performance pressure and turnover (Committee menmber)

e Executive Development

O

Custom programs (2023—present):
Organizations in the defense and energy sectors and international executive groups

New York University, Stern School of Business

o Management & Organizations (Undergraduate):
Fall 2016 (6.2/7 [50 students], 6.4/7 [52 students]); Spring 2018 (6.2/7 [53 students])

University of Maryland, Smith School of Business

® Managing People &> Organizations (Undergraduate):
Spring 2014 (2.74/4 [50 students]); Summer 2014 (3.56/4 [32 students])

Interdisciplinary Center (IDC) Herzliya [Now Reichman University], Radzyner School of Law (Undergraduate)

o Contract Law, Administrative Law, Constitutional Law (2006-2008, 2010-2011)
Contract Law (4.6/5), Administrative Law (4.7/5), Constitutional Law (4.2/5)

PROFESSIONAL SERVICE

® Reviewing

o

Editorial responsibilities
= 2024-: Associate Editor, Organizational Behavior and Human Decision Processes

o Journal board membership

o

= 2021-2024: Editorial Board Member, Personnel Psychology

= 2019-2024: Editorial Board Member, Academy of Management Journal

= 2018-2024: Contributing Editor, Journal of Applied Psychology

= 2020-2023: Editorial Board Member, Organizational Behavior and Human Decision Processes

Ad-hoc reviewing

= 2015-: Academy of Management OB Division

= 2015-2024: Academy of Management Journal, Academy of Management Review, Journal of Applied
Psychology, Organization Science, Organizational Behavior and Human Decision Processes, Personnel
Psychology, Administrative Science Quarterly, Human Resource Management Review, Human Relations,
Personality and Social Psychology Bulletin, Academy of Management OB & CM Divisions

= 2015-2018: External reviewer, Research Grants Council (RGC) of Hong Kong

® Involvement in Professional Organizations

o

O O O O

2026: Member, Academy of Management Organizational Behavior Division “Outstanding Publication in
Organizational Behavior Award” committee.

2022: Member, Personnel Psychology's best paper award committee.

2021: Chair, Academy of Management Organizational Behavior Division “Best Student Paper Award” committee.
2020: Member, Academy of Management Organizational Behavior Division “Best Paper Award” committee.
2017-2018: Member, Academy of Management Conflict Management Division, “Making Connections”
committee.

®  School Service

o

O O O O

2026-: University of North Carolina at Chapel Hill, Organizational Behavior Area Ph.D. program coordinator
2025-: University of North Carolina at Chapel Hill, OB area teaching coordinator

2025: University of North Carolina at Chapel Hill, Post-Doctoral Position Selection committee chair

2024-: University of North Carolina at Chapel Hill, OB Editorial Board Representative

2022-2026: University of North Carolina at Chapel Hill, Director of Kenan-Flagler Behavioral Lab
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2021-2022: University of North Carolina at Chapel Hill, Hiring committee member

2020-2023: University of North Carolina at Chapel Hill, Inclusion committee member

2020-2021: University of North Carolina at Chapel Hill, Thought Leadership, Re-think Effort committee member
2020: University of North Carolina at Chapel Hill, Post-Doctoral Position Selection committee member
2019-2021: University of North Carolina at Chapel Hill, Organizational Behavior Area Speaker Series coordinator
2018-2026: University of North Carolina at Chapel Hill, OB Ph.D. Selection committee member

2012-2014: University of Maryland, OB/HRM Ph.D. Program Student Representative

Last update: Sep 25, 2026
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